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Abbreviations
ABVS: American Board of Veterinary Specialties
ACVP: American College of Veterinary Pathologists
AP: anatomic pathology
AVMA: American Veterinary Medical Association
BOD: Board of Directors
CEC: Certification and Examination Council 
COE: Council on Education (AVMA)
CP: clinical pathology
ECVP: European College of Veterinary Pathologists
ECVCP: European College of Veterinary Clinical Pathology
FMLA: Family and Medical Leave Act (United States)
FRCPath: Fellowship of the Royal College of Pathologists
IATP: individual alternative training plan 
RVS: AVMA-recognized veterinary specialty™
RVSO: AVMA-recognized veterinary specialty organization™
TPAC: Training Program Accreditation Committee

Definitions
ACVP Training Program Accreditation
The process by which a training program in veterinary AP or CP is reviewed by ACVP to determine if it 
meets the standards set by ACVP. 

Candidate
A candidate is a trainee who has obtained program sponsorship and has met eligibility requirements set 
forth by the ACVP CEC Credentialing Committee for the Phase II certifying examination. 

Combined Training Program
A combined training program is a veterinary pathology training program developed to provide both 
residency training in veterinary AP or CP and graduate education toward an advanced degree, such as 
master of science, master of veterinary science, PhD, or doctor of veterinary science. 

Competency
“An observable ability of a health professional related to a specific activity that integrates knowledge, 
skills, values, and attitudes. Since competencies are observable, they can be measured and assessed to 
ensure their acquisition.”1

1.	 AAVMC Council on Outcomes-based Veterinary Education, Chaney KP, Hodgson JL, Banse HE, Danielson JA, Foreman JH, Kedrowicz AA, Meekins JM, Read EK, 
Salisbury SK, Taylor RM, Frost JS. Competency-Based Veterinary Education: CBVE 2.0. American Association of Veterinary Medical Colleges; 2024. https://www.
aavmc.org/resources/competency-based-veterinary-education

https://www.acvp.org/
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Credentialing
The process by which an individual trainee meets ACVP eligibility requirements to take the Phase I and/
or Phase II certifying examinations. These requirements are set and evaluated by the CEC Credentialing 
Committee and can be found in the ACVP Certifying Examination Candidate Handbooks.

Dual Certification Process
The process of a trainee who is board-certified in either CP or AP obtaining board certification in 
the other discipline. These trainees must have an IATP approved by the TPAC subcommittee prior to 
initiating training in the second discipline.

Fellowship
ABVS defines a fellowship as “a period of advanced study in a focused area of an existing veterinary 
specialty, consisting of research and clinical training beyond that which is required for certification 
in the specialty.”2 Standalone fellowship programs in pathology of less than 36 months do not meet 
the requirements for accreditation of a complete training program. Fellowships can be paired with an 
accredited program or time-in-training in a fellowship can be applied to an approved IATP.

Individual Alternative Training Plan (IATP)
A training plan submitted for an individual prospective trainee for an alternate route of training. The 
training coordinator must submit the IATP to TPAC for approval prior to initiation of training. 

Internship
AVMA defines internship as “a 1-year clinical training program that emphasizes mentorship, direct 
supervision, and didactic experiences, including rounds, seminars, and formal presentations” and a 
specialty internship as “an internship experientially designed to focus on an RVSO or RVS specialty.”2 A 
pathology internship is typically a 1- to 2-year program designed by the sponsoring institution to provide 
additional training in AP, CP, or both following graduation with a veterinary degree but may not be at the 
same level of responsibility, caseload, or training required for resident trainees. Time spent in a program 
defined as an internship or a combined internship and graduate education does not count toward time-
in-training eligibility requirements.

Supervising Diplomate
A supervising diplomate must be a diplomate of ACVP, ECVP, and/or ECVCP and be board-certified 
in the primary discipline of the training program (i.e., they must be an AP diplomate in an AP training 
program or a CP diplomate in a CP training program). To be considered a supervising diplomate, the 
diplomate must spend at least 10% of their time in person, directly participating with trainees within 
a specific training program. Multiple supervising diplomates (minimum of 2) contribute to a training 
program.

2.	 American Board Of Veterinary Specialties. Policies and Procedures American Veterinary Medical Association American Board of Veterinary Specialties. American  
Veterinary Medical Association; April 2024. https://www.avma.org/education/veterinary-specialties/abvs-policies-and-procedures

https://www.acvp.org/
https://acvp.org/wp-content/uploads/ACVP-2026-Candidate-Handbook-1.pdf
https://www.avma.org/sites/default/files/2024-10/ABVS-PP_2024.pdf
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Supplemental Trainers
Trainers who are veterinary pathologists or other experts in their fields. Supplemental trainers can be 
diplomate veterinary pathologists with a less than 10% time commitment (including adjunct faculty) to 
resident training or can be non-ACVP/-ECVP/-ECVCP diplomates at any level of time commitment to 
training. Additionally, AP programs must provide access to CP diplomates for training and vice versa, 
usually at the supplemental trainer level.

Trainee
A veterinarian who is enrolled in an ACVP-accredited training program or who both has an approved 
IATP and has registered with ACVP as a trainee. Titles of individuals in training programs may vary (e.g., 
graduate student, resident, postdoctoral fellow, etc.). For the purposes of this document, resident or 
trainee will be used interchangeably and cover all such titles in an ACVP-accredited training program. 
Individuals retain trainee status until they complete their training program, are no longer enrolled in a 
training program, or attain ACVP Diplomate status during their training program (which may occur in 
longer combined programs).

Trainee Externship
A short period spent in pathology training by a trainee enrolled in an ACVP-accredited training program 
outside of their home institution. Externships may be a formal collaboration between institutions 
to supplement training in competencies and/or future practice skills, or to provide other training 
opportunities not available at the home institution. They also may be formal or informal arrangements 
based on a trainee’s special interests or career plans. If required to fulfill the four accreditation standards 
that the home institution cannot provide alone, the externship(s) must be a formalized part of the 
training program description and a trainee’s experience. Trainee externships count toward time-in-
training for eligibility requirements.

Training Program or Resident Training Program
The educational experience provided to a fully engaged trainee by an institution (or formal collaboration 
of institutions) that includes sufficient instruction, resources, facilities, opportunity, caseload, and 
equipment to facilitate development of core competencies to support well-rounded training in 
pathology. Training program and resident training program will be used interchangeably in this document. 
Other titles for these programs may exist. 

Training Program Director
An individual who serves as the primary contact person for the program and who has authority and 
accountability for the overall training program. This person is responsible for maintaining compliance 
with accreditation requirements, including documenting and demonstrating that the program meets the 
required standards for ACVP-accredited training programs, and submitting accreditation applications 
and reports. The training program director is an ACVP, ECVP, or ECVCP diplomate and can be one 
of the supervising diplomates with the added role of program administration.  For ACVP-accredited 
training programs, the terms Program Director, Residency Director, and Residency Coordinator may be used 
interchangeably. Other titles may exist for this role may exist. 

https://www.acvp.org/
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ACVP Training Program Accreditation 
Overview
The ACVP training program accreditation is a voluntary process for veterinary pathology training 
programs that meet the program standards set by ACVP to help assure that those veterinarians who have 
completed the program are qualified to practice veterinary pathology. AP and CP programs within the 
same institution apply separately. Programs with specialty tracks (e.g., comparative pathology, toxicologic 
pathology, wildlife, zoologic pathology) may apply under either AP or CP and describe how training under 
all available tracks meets the four training program standards.

The Training Program Accreditation process is implemented in phases over a 5-year period. Training 
programs seeking accreditation will utilize the current ACVP certifying examination credentialing 
procedures for their trainees, set by the CEC Credentialing Committee, until such time they are 
accredited. Although accreditation is voluntary, following the 5-year launch period, and/or once all 
interested programs have had the opportunity to apply for accreditation, all trainees must have either 
completed an accredited training program or an approved IATP to be eligible for the ACVP certifying 
examination.

Training programs that are already approved, registered, or accredited by the ECVP, ECVCP, FRCPath, 
or other organizations will require independent and full participation in the ACVP training program 
accreditation process to train pathology trainees toward eligibility to take the ACVP certifying 
examination via the accredited training program route. 

Training routes to eligibility for the ACVP certifying examination should be referred to as “ACVP-
accredited training programs,” “approved individual alternative training plans” (IATPs), or “dual 
certification training.” 

Background and History
In 2022, the ACVP membership approved the implementation of an accreditation process for ACVP 
training programs that sets training standards, supports a culture of continuous growth and improvement 
across programs, and allows for programs to collaborate and each offer unique specialty opportunities 
critical to prepare entry-level pathologists for the diverse career paths and changing needs in our 
profession. The ACVP bylaws establish a Training Program Accreditation Committee (TPAC) to develop 
and maintain accreditation of training programs. 

Adherence to the four training program standards for all ACVP-accredited training programs keeps 
ACVP in compliance with the AVMA ABVS requirement that “RVSOs requiring residency training for 
certification eligibility must establish and publish training program criteria in sufficient detail to enable 
an individual, with the assistance of the training institution, to meet the requirements for certification in 
that specialty. Individuals pursuing certification in a veterinary specialty should enter training programs 
that can verify that they provide all training requirements established by the certifying body for that 
veterinary specialty.”2

2. American Board Of Veterinary Specialties. Policies and Procedures American Veterinary Medical Association American Board of Veterinary Specialties. American Veteri-
nary Medical Association; April 2024. https://www.avma.org/education/veterinary-specialties/abvs-policies-and-procedures

https://www.acvp.org/
https://www.avma.org/sites/default/files/2024-10/ABVS-PP_2024.pdf
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Flexibility and Standardization
ACVP recognizes and supports the continued flexibility for programmatic differences between training 
programs to allow for expertise in pathology subspecialties; training programs that serve specialized 
client, governmental, or research needs; and the ability to point trainees to veterinary programs that 
most closely match their professional career goals. In addition, training programs vary in their caseload, 
species exposure, diagnostic laboratory support, geographically common disease entities, emphasis 
on research, collaborations with outside institutions, and other factors that attract particular trainees 
to their programs. The design of the accreditation process is driven by the goal to maintain the unique 
qualities of training programs.

Costs to Institutions
ACVP may establish fees for accreditation applications, annual reporting, accreditation renewals, and 
IATPs as it deems appropriate and may adjust those fees as needed in the future.

Appeals Process
A training program may appeal an adverse accreditation decision. An appeal will be referred to the ACVP 
Appeals Committee for review. The Appeals Committee will not contain any members from the group(s) 
involved in the original accreditation decision. For details of the appeal process, reference the Appeals 
Committee’s standard operating procedures.

Complaints and Comments Regarding Program Quality and Adherence to Standards
TPAC provides an opportunity for individuals to submit written comments concerning training program 
quality and compliance with the accreditation standards. Such complaints should allege that the ACVP-
accredited training program is not complying with standards as an ongoing or pervasive issue, not as 
isolated concerns. The ACVP will not intervene on behalf of individuals or act as a court of appeal for 
individual matters of admission, appointment, promotion, or dismissal of faculty, staff, or students.

An ad hoc committee of TPAC members formed by the TPAC chair and/or vice chair will review any 
complaint or comment. Following receipt of the complaint or comment, the TPAC ad hoc committee 
will determine whether it is appropriate to proceed with an investigation and, if so, will investigate and 
submit the findings and recommendations of any investigation to the ACVP BOD. The ACVP BOD makes 
the final determination of the outcome of the investigation.

To be considered, comments and complaints must be written, addressed to the ACVP BOD and 
TPAC chair, and signed with a personal signature. ACVP will take responsible precautions to protect 
the commenter’s or complainant’s identity from being revealed; however, ACVP cannot guarantee 
confidentiality. Complaints may be submitted to accredit@acvp.org. 

Program Sponsorship for Credentialing Candidates
The credentialing of individual candidates for the Phase I and Phase II examinations is evaluated by 
the CEC Credentialing Committee. With training program accreditation, sponsorship for credentialing 
candidates is shifted to program sponsorship rather than sponsorship by individuals and is based on 
documentation of a standardized level of trainee competency. 

https://www.acvp.org/
mailto:info@acvp.org
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Three training approaches to credentialing for the certifying examination are available: 
1.	 ACVP-accredited training program
2.	 Pre-approved IATP
3.	 Pre-approved dual certification training (through an IATP). 

ACVP-accredited training programs will have program-based sponsorship, whereas candidates in an IATP 
and dual-certification training have training committee sponsorship. See sections below on IATP and 
Dual Certification. 

A candidate’s level of preparation for the certifying examination will be assessed by group discussion 
and consensus of the program’s supervising diplomates after review of the candidate’s competency 
documentation and any program-specific requirements or documentation. Training programs set their 
own method for determining consensus for sponsorship decisions (e.g., majority vote). The training 
program director is the party responsible for signing a candidate’s sponsorship on behalf of the program 
after the consensus decision. Program sponsorship decisions must be made while the trainee is enrolled 
in the training program and must be given only to candidates whom the program considers either ready 
to take the certifying examination or on track to meet all program and competency requirements by the 
time of the certifying examination. 

Program sponsorship for the Phase II certifying examination covers the next four consecutive 
examination cycles before expiring. For example, if program sponsorship is given in 2030 prior to the 
commencement of the 2030 examination cycle, the sponsorship continues for the 2030, 2031, 2032, 
and 2033 Phase II certifying examinations. Programs cannot renew or extend sponsorship beyond 4 
consecutive years. If the candidate does not attempt or pass the Phase II certifying examination by this 
time, they are required to complete an ACVP-approved IATP or repeat an ACVP-accredited training 
program. Sponsorship for additional examination attempts must come from the ACVP-approved IATP or 
repeated ACVP-accredited training program; sponsorship by the original, completed training program will 
not be accepted. 

Candidates who transfer between training programs obtain program sponsorship from the program 
where they complete their training. 

Accreditation Documentation and Review Structure
Submissions and Reviews 
Accreditation submissions include initial and 5-year renewal applications, annual reports, and interim 
reports. Annual reports and 5-year renewal applications from training programs must be completed by 
deadlines set by TPAC. TPAC sets deadlines for applications and reports with consideration of multiple 
factors, including common training program start dates, trainee application and acceptance dates, and 
common holiday and vacation periods with reduced staffing in training programs. 

Only complete applications and annual reports submitted by the deadline will be reviewed. Programs 
that fail to submit a renewal or annual report by the deadline, send an incomplete submission, or fail to 
respond to a request for additional information will receive probationary status. See Table 1 and Table 2.

https://www.acvp.org/
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Table 1. Training Program Accreditation Applications

Submission Frequency

Initial (full application) by deadline once
Renewal (full application) by deadline each year every 5 years
Annual reports by deadline each year every year
Interim reports (change or  
self-reporting of deficiency)

within 60 days of change  
or deficiency as determined by TPAC

Initial Application for Accreditation
ACVP gives programs the opportunity to submit an initial application for accreditation in a series of 
application cycles with January 15 and July 15 deadlines. Following application review, TPAC will forward 
recommendations for accreditation status to the ACVP BOD for final approval. Trainees who have entered the 
training program prior to the program accreditation acceptance follow the preceding credentialing guidelines. 

Accreditation Renewals
After an AP or CP program is accredited for the first time by ACVP, full renewal applications with 
updated program descriptions must be submitted every 5 years during a yearly review period set by 
TPAC. A 5-year cycle gives programs the opportunity to train residents through a 3-year training period, 
set continuous improvement goals, reflect on program and trainee experience and feedback, effect 
change, and review outcomes of changes. With renewal set at 5 years, short annual reports or interim 
reports will be used to demonstrate continued compliance with standards and to permit self-reporting of 
deficiencies or progress toward continuous program improvements. 

Programs should anticipate that updates/changes to the standards, core competencies, or program 
narrative questions may occur over a renewal period and should reference the ACVP website for current 
requirements. Deadlines for submission of renewals are determined by TPAC.

Annual Reports
ACVP-accredited training programs must submit an annual report to ACVP that confirms continued 
compliance with the program description for the 4 standards, states progress on self-identified 
improvement goals, addresses any new program needs or changes, and reports any change in training 
faculty, number of trainees, or institutional collaborators.

Interim Reports 
Accredited programs are required to submit a notice to ACVP within 60 calendar days of any 
changes that result in the inability to meet one or more of the 4 program standards (e.g., insufficient 
Trainee:Supervising diplomate ratio; loss of facilities, equipment, or resources to provide trainees; major 
decreases in caseload; loss of an essential institutional collaborator). Failure to self-report in a timely 
fashion can result in noncompliance and a change in accreditation status. After an interim report is filed 
for a deficiency or projected deficiency, a plan of action will be determined between the program and 
TPAC. An interim report also should be filed to report new formal institutional collaborations. Any other 
changes can be reported in the annual report.

https://www.acvp.org/
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Table 2. Outcomes of Program Review

Status Outcome 

Full 
Accreditation

Full accreditation status is given following review of an initial or renewal application 
if the program demonstrates compliance with ACVP Training Program Accreditation 
Standards and other program requirements. Trainees in a fully accredited program 
may apply to take the ACVP Phase I and Phase II certifying examinations at 
program-designated times following demonstration of applicable competencies. Full 
accreditation ends on the expiration date of the accredited period (5 years). To remain 
accredited, a full application, including an updated program description, must be 
submitted for review by the assigned deadline. 

Probationary 
Status

Probationary status may be given following report of a program deficiency, 
noncompliance, inaccurate reporting, or an incomplete or late annual report or renewal 
application. After review and communications with the training program, TPAC may 
recommend to the ACVP BOD that a training program be given probationary status. A 
plan and time frame for correction will be given. The training program can document 
that the issue(s) have been addressed (within 12 months). The maximum length of 
probationary status at any given time is 12 months unless extended by TPAC in its 
sole discretion. During a period of probationary accreditation, accepted and current 
trainees can still enter and train in the program, and their time will be applied toward 
credentialing requirements for the period of program probation.

Suspension of 
Accreditation

A program’s accreditation may be suspended in the event a probationary situation is 
not resolved within 12 months. Certain major program deficiencies may result in direct 
suspension rather than probation (e.g., loss of all supervising diplomates). To complete 
their training, active trainees in a program with suspended accreditation must either 
submit and have an IATP approved by ACVP with consideration of their time in training 
to date or transfer to an accredited training program. New trainees should not be 
accepted to a program with suspended accreditation unless ACVP approves an IATP.

Rejection 
(Accreditation 
Status Not 
Given)

Initial applications that TPAC determines do not document that training program 
standards can be met will be recommended to the BOD for denial of accreditation 
status without prejudice and may be accompanied by constructive feedback with 
recommendations for resubmission.

Incomplete 
or Late 
Application

Incomplete or late applications are not reviewed but can be resubmitted in time 
to meet the next review deadlines. For late or incomplete renewal applications, 
probationary accreditation will be activated until the next annual deadline. 
Accreditation will be suspended if renewal applications are more than 12 months late. 
For late or incomplete annual reports, probationary accreditation will be activated until 
the next deadline is met.

https://www.acvp.org/
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Individual Alternate Training Plans (IATP) 
In contrast to individuals training in an ACVP-accredited training program, an individual seeking an 
alternate route to training must have an IATP approved by the TPAC subcommittee prior to initiating 
training. IATPs must be submitted by the prospective trainee and one of the supervising diplomates 
(designated as the training coordinator). The IATP application form approximates the questions on the 
form for initial or renewal accreditation applications. Proposed IATPs must meet the four standards 
required of accredited programs. 

Table 3. Scenarios That Might Prompt the Use of an IATP

No access to ACVP-accredited 
program

The individual can utilize the IATP as a means to achieve ACVP 
certification.

ACVP Phase II certifying 
examination is not taken or 
passed within 4 consecutive 
examination years of obtaining 
program sponsorship from 
an ACVP-accredited training 
program or ACVP-approved 
IATP

To take the ACVP certifying examination, the individual must apply 
for an IATP as specified above. As part of the IATP application, the 
training coordinator should justify the proposed time-in-training 
and opportunities for training to meet any deficiencies. Training 
must include a minimum of 6 months of additional training before 
an individual’s Training Committee can assess the candidate for 
sponsorship. The total required time-in-training may vary by IATP 
and cannot be less than 6 months.

Trainee chooses to change from 
an ACVP-accredited training 
program to an IATP

If a trainee is registered in an ACVP-accredited training program 
and initiates a transfer to a non-accredited training opportunity, the 
trainee and new training coordinator must submit and receive ACVP 
approval for an IATP before additional training begins in order to 
complete that individual’s training. 

Trainee chooses to change from 
an IATP to an ACVP-accredited 
training program

If a trainee is registered in an ACVP-approved IATP and initiates 
a transfer to an ACVP-accredited training program, the new 
training program director must submit to TPAC an amendment that 
delineates the training plan for this individual. This plan is at the 
discretion of the ACVP-accredited training program and its training 
program director and may include the time spent in training and 
achieved competencies in the IATP. The overall training period must 
adhere to the standards.

Sponsorship for a candidate who completes an approved IATP program will be valid for a maximum of 4 
consecutive examination cycles, after which time additional training (IATP or accredited training program) 
must be conducted prior to additional sponsorship for credentialing.

IATPs are evaluated by the TPAC subcommittee, which is chaired by the TPAC vice chair. TPAC may:
•	 approve the IATP
•	 approve the IATP with stipulations
•	 deny the application without prejudice and provide constructive feedback with recommendations 

for resubmission. 

https://www.acvp.org/
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Adverse decisions may be appealed to the ACVP Appeals Committee in adherence with its standard 
operating procedures or the IATP may be resubmitted with changes. 

Once an IATP is approved, the IATP training coordinator must submit annual reports to TPAC. If the 
training coordinator notes the need for a change in the IATP after the trainee has begun their training 
plan (such as assessing that a candidate will need more time in training), an IATP amendment must be 
submitted to TPAC. If the amendment is not approved, the trainee is no longer enrolled in an approved 
IATP and thus will not qualify for the certification examination.

TPAC approval of an IATP application or IATP annual reports does not guarantee a determination of 
eligibility at the time of application for the Phase I or Phase II certifying examination, nor does it imply 
program sponsorship will be given. Likewise, it does not guarantee a trainee will pass the ACVP Phase I 
or Phase II certifying examination.

Dual-Certification Training IATP
Individuals who are board-certified in either CP or AP and wish to pursue board certification in the 
other discipline must have an IATP approved by the TPAC subcommittee prior to initiating training in 
the second discipline. IATPs must be submitted by the prospective trainee and a supervising diplomate 
(training coordinator). The IATP application form has a specific area to denote “dual-certification training” 
and approximates the questions on the form for initial or renewal accreditation applications. Proposed 
IATPs must meet the four standards required of accredited programs. 

Trainees seeking dual certification must complete a minimum of 12 months of training at full-time 
equivalent (FTE). Remote training can serve as a supplement to, but not as a substitute for, in-person 
instruction. The 12 months of training may be obtained over a period of 1 to 5 years. Training for both 
disciplines cannot occur simultaneously. Specifically, portions of training weeks or months from the 
primary training program cannot be applied to the secondary discipline; concurrent training in both 
specialties will not be accepted.

Sponsorship Summary
The three sponsorship routes for eligibility for the Phase II certifying examination are summarized in 
Table 4. Sponsorship decisions, which may take into account additional factors at the discretion of the 
sponsors, must be made by ACVP, ECVP, or ECVCP diplomates only.

Trainee Registration 
Training programs should encourage trainees to register with ACVP within a month of beginning their 
training program to facilitate direct communication between ACVP and trainees. Training programs 
should incorporate trainee registration information into their trainee orientation materials and processes. 
This registration is separate from their voluntary application for ACVP Trainee Affiliate membership. 

https://www.acvp.org/
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Table 4. Sponsorship Routes for the Phase II Certifying Examination

ACVP-Accredited 
Training Program

•	 Program sponsorship
•	 Training program director signs sponsorship on behalf of the program’s 

supervising diplomates based on the program’s defined method of candidate 
sponsorship. 

•	 Program sponsorship is valid for 4 consecutive examination cycles. 
•	 Program sponsorship decisions must be made while the trainee is enrolled 

in the ACVP-accredited training program. Candidates cannot seek program 
sponsorship after leaving a training program. 

Individual 
Alternative 
Training Plan 
(IATP)

•	 IATP Training Committee sponsorship (minimum 2 supervising diplomates) 
•	 Training coordinator signs on behalf of the supervising diplomates based on the 

committee’s defined method of candidate sponsorship. 
•	 Training Committee sponsorship is valid for 4 consecutive examination cycles.
•	 IATP sponsorship decisions must be made while the trainee is enrolled in 

the ACVP-approved IATP. Candidates cannot seek IATP Training Committee 
sponsorship after completing their IATP.

Dual certification 
training IATP

•	 Dual-certification IATP Training Committee sponsorship (minimum 1 supervising 
diplomate) 

•	 Training coordinator signs on behalf of the supervising diplomates based on the 
committee’s defined method of candidate sponsorship. 

•	 Training Committee sponsorship is valid for 4 consecutive examination cycles.
•	 IATP sponsorship decisions must be made while the trainee is enrolled in 

the ACVP-approved IATP. Candidates cannot seek IATP Training Committee 
sponsorship after completing their IATP.

Trainee Transfers Between ACVP-accredited Training Programs 
Trainees may transfer between ACVP-accredited training programs. The transfer request should be 
initiated by the trainee following a personal choice to leave the current program, following dismissal from 
a training program, or following suspension of the training program’s accreditation. The trainee must 
register again with ACVP in the new training program within the first month of starting the new program. 
Within the first 6 months after transfer, the new training program should assess the trainee’s progress 
toward core competencies. The new training program assumes responsibility of full sponsorship of the 
trainee and must be able to sign off that all core competencies have been met before the trainee can 
apply to take the certifying examination. The total length of time-in-training may exceed 36 months in 
order to evaluate and document the successful achievement of all core competencies.  

https://www.acvp.org/
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Training Program Accreditation Committee (TPAC)
TPAC Mission
TPAC seeks to ensure that graduates of accredited residency programs are qualified to provide quality 
veterinary pathology services. TPAC promotes best practices in veterinary pathology training by ensuring 
accredited training programs meet basic training standards. These training standards are updated 
alongside advances in the science and practice of veterinary pathology and education to generate 
contemporary and competent day-one ready pathologists.

TPAC Purpose
TPAC works with training programs to guide, facilitate, and assist in the adherence to basic training 
standards that confer training program accreditation. Training program accreditation provides for the 
protection of public interest by establishing standards for training and assures prospective and active 
trainees that a program is designed to provide the mentorship, guidance, and resources necessary 
to adequately prepare them for the certifying examination and day-one readiness as a pathologist. 
Accreditation of veterinary pathology training programs by ACVP is in line with the other RVSO training 
program approval processes and allows ACVP to continue to be a trusted authority on the future role of 
veterinary pathologists in the biomedical community.

TPAC Charges
The committee is charged with the following tasks:

•	 Create and maintain training program accreditation guidance documents; initial, renewal, and IATP 
applications; and annual and interim report templates.

•	 Evaluate training program accreditation submissions and submit recommendations to the BOD for 
full accreditation, probationary accreditation, or rejection of applications.

•	 Maintain lists of accredited training programs and their accreditation term dates.
•	 Routinely review ACVP’s training program standards, in conjunction with the Job Task Analysis and 

competency framework review.
•	 Communicate with training program directors and trainees about changes to program accreditation 

standards or status.
•	 Address comments and complaints regarding training program quality and adherence to standards.

TPAC Membership Structure
TPAC must:

•	 have at least 7 members 
•	 include both AP and CP diplomate members in a proportion that shall approximately mirror the 

proportion of the membership of each specialty in ACVP 
•	 maintain an uneven number of voting members. 
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All TPAC members must be ACVP Diplomate members; ACVP affiliate members cannot serve as TPAC 
members. The committee membership should otherwise be flexible to allow perspectives from multiple 
stakeholders in the training process. Diplomates should be from different employment sectors and career 
stages, including early-career or recently boarded members. Terms of service will be 3 years, with a 
maximum of two consecutive terms. Member terms should be staggered. Members cannot concurrently 
serve on the ACVP Appeals Committee or CEC. Members can serve on no more than two ACVP 
committees at a time.

To be nominated to serve as TPAC vice chair, a member must have at least 2 years of experience on 
TPAC. The vice chair is chosen by the committee membership, and the chair forwards that person’s 
name to the BOD for approval. After 1 year in the vice chair role, the vice chair will rotate into the chair 
position for 1 year, and the chair will rotate to the immediate past chair position. 

Oversight is from the BOD, which publishes ACVP bylaws that govern committee structure and function, 
approves TPAC policies and procedures, and has final approval authority for accreditation (or denial) of 
training program applications.  

Procedure for Recruitment and Selection of New Members
TPAC nominates potential new or replacement members, and the chair forwards those names to the 
BOD for approval. Members will primarily be recruited from ACVP’s volunteer database. New members 
may be nominated outside of the volunteer database to balance committee makeup, if volunteers would 
unbalance the committee significantly.  

Decision-making Protocols
A majority of the voting committee members shall comprise a quorum. Per ACVP bylaws, the act of a 
majority of the committee present at a meeting at which members are present (or by some other means 
where each member can readily communicate with all other members) shall be the act of the committee. 
No action of the committee taken at a meeting shall be valid unless a quorum is present. 

Review and Revisions of ACVP Training Program Accreditation Policy and Procedures
ACVP Training Program Accreditation Policy and Procedures will be reviewed periodically, but no less often 
than once every 3 years by TPAC. All changes in this document will be voted on by TPAC, reviewed and 
approved by the BOD, and communicated to training programs and ACVP membership.  At any time, the 
BOD also may initiate a change to training program accreditation standards and will communicate those 
changes to the TPAC chair and vice chair. Additionally, the standards for training program accreditation 
will be reviewed in conjunction with the ACVP Job Task Analysis and competency framework review. 

Review of Training Program Applications and Reports 
All TPAC members will have access to review all applications and reports, and all members (including 
chair and vice chair) will review these documents in the role of primary reviewer, secondary reviewer, or 
TPAC member. 

At the outset of the application cycle, TPAC members must declare current training program 
employment and any training program employment or training within the past 5 years; they must recuse 
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themselves from voting on these institutions they have worked for or been trained by in the past 5 years. 
If necessary, the ACVP president will serve as a voting member should recusal result in a tie vote.

The application review process is as follows:

•	 One committee member in the same discipline as the training program application will be assigned 
as the primary reviewer and one committee member will be assigned as the secondary reviewer in 
a randomized fashion after consideration of potential conflicts of interest. 

•	 The primary reviewer will provide a summary to TPAC.
•	 The entire TPAC then discusses the application, during which time the primary and secondary 

reviewers take notes. A vote is taken to recommend to the BOD the full accreditation, probationary 
accreditation, or denial of accreditation of the training program. A simple majority vote, as long as 
there is a quorum, is required to pass the motion.

•	 The primary reviewer uses a template form to write a draft summary for the applicant that 
incorporates salient group discussion points, next steps, etc. The summary is edited and approved 
by the chair. Rebuttal opinions can be included in the summary. 

•	 Finally, the chair provides summaries and TPAC recommendations to the ACVP BOD for their 
approval. Notifications of the decisions will be sent to the applicant programs by the ACVP BOD.

Confidentiality 
All TPAC members must sign confidentiality agreements. The members of TPAC shall only discuss or 
disclose information about TPAC deliberations and decisions with the BOD or such individuals (such 
as chairs of other ACVP committees) who may be designated by the TPAC chair to assist with TPAC 
charges.

https://www.acvp.org/
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Standards of Accreditation
The four standards of accreditation for veterinary pathology 
training programs are:
Standard 1: Organization
Standard 2: Admissions and Program Duration
Standard 3: Training Resources
Standard 4: Trainee and Program Outcomes Assessments

The following definitions will be used in applying the standards.
•	 Must: Indicates a mandatory requirement
•	 Should: Indicates the recommended and desirable 

manner in which to attain the standard

Ingenuity in Action
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STANDARD 1
Organization

STATEMENTS

1.1 Program 
Discipline

Training programs apply as either AP or CP. AP and CP programs within the same 
institution must apply separately. 

1.2 Primary 
Institution

The primary institution is the program where most of the training occurs and bears 
responsibility for the training program accreditation application and reports. 

1.3 Organizational 
Chart

The training program will provide an organizational chart that makes clear the 
faculty and staff involved in the training, their titles and responsibilities, which are 
supervising diplomates, which are supplemental trainers, and the percent effort of 
employment time dedicated to pathology training (in-person and remote). 

An adequate number of supervising diplomates are needed within training 
programs to ensure that trainees are exposed to a variety of opinions in 
interpretation and experience that is vital to developing critical thinking within the 
pathology discipline. It is also crucial to have a minimum number of supervising 
diplomates so that trainees have adequate mentorship should personnel change 
or leave. An ACVP-accredited training program must have a minimum of two 
supervising diplomates and must not exceed a 2:1 ratio of trainees to supervising 
diplomates (see Table 5). 

Table 5. Minimum Supervising Diplomates Required by Trainee Count

Number of Trainees Minimum Number of Supervising 
Diplomates in the Same Discipline

1-4 2
5-6 3
7-8 4
9-10 5 
11-12 6
13-14 7

Combined residency and graduate degree programs (such as residency/PhD 
programs) should indicate on their accreditation application how they evaluate 
the pathology training equivalencies (similar to full-time equivalency/FTE) of their 
trainees. For example, a program may indicate that students focused on the PhD 
component of their training are not in active residency training and do not count 
toward the trainee-to-supervising-diplomate ratio. (continues on next page)
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STATEMENTS (CONTINUED)

1.3 Organizational 
Chart
(continued)

Each accredited program must have a single appointed training program director. 
Trainees should not spend more than 70% of their time with any one of their 
supervising diplomates. Programs may also have supplemental trainers who are 
veterinary or medical pathologists or experts in other fields. Additionally, AP 
programs must provide access to CP diplomates for training, and vice versa. 
In most cases, the pathology diplomate in the other pathology discipline would 
be a supplemental trainer, unless one of the supervising diplomates has dual 
certification. Trainee externships can provide additional valuable experiences to 
complement a training program. If the formalized externship is not supervised by 
an ACVP/ECVP/ECVCP diplomate, then a supervising diplomate must be readily 
available remotely.

If the number of supervising diplomates falls below or is anticipated to fall below 
the required minimums (either absolute or ratio), based on the number of trainees 
in the program, the training program director must submit an interim report to 
ACVP regarding the change. This includes time when any supervising diplomates 
are on leave from the training program (e.g., FMLA, sabbatical, sick leave, military 
leave). Temporary or permanent hires of pathologists who meet supervising-
diplomate requirements or changing the time commitment of a supplemental 
trainer to meet the requirements for a supervising diplomate can be utilized to 
prevent the need to report a deficiency or to correct a reported deficiency.

Remote Learning and Mentorship 
Remote learning opportunities are encouraged, especially when they support or 
complement training in competencies or skill sets that the institution cannot wholly 
provide. Remote learning and mentorship do not provide a substitute for having 
appropriate trainee-to-supervising-diplomate ratios and in-person instruction.

Collaborations to Address or Supplement Standards 
Training programs are encouraged to include formalized collaborations between 
institutions, companies, vendors, organizations, or other entities that make a 
program more robust or meet standards that an institution cannot meet alone. 
Collaborations, especially those that rectify an institutional deficit or weakness, 
must be formalized and documented in writing to be considered an integral 
part of the accreditation process. If a collaboration agreement changes, the 
change should be reported to ACVP immediately in an interim report if one of 
the program standards can no longer be met or as part of the annual report or 
renewal application if all standards can still be met. Fees for trainee participation 
in programs by partner institutions that are in place to meet minimum standards to 
fulfill requirements for accreditation or competencies are to be paid by the training 
institution or partner, not by the trainee.
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STATEMENTS

2.1 Minimum 
Requirements 
for Admission

Each training program must establish minimum requirements for admission into 
the program. Additionally, each program must ensure that trainees accepted into 
the program meet the following ACVP credentialing requirement: ACVP must 
examine only veterinarians who have a degree necessary for the practice of 
veterinary medicine from a North American AVMA-accredited or international 
AVMA-listed veterinary college. 

2.2 Trainee 
Recruitment 
and Selection 
Process

Each training program must describe their recruitment and selection processes, 
including measures to expand opportunities for all applicants to enter the 
veterinary pathology profession, as consistent with applicable law and other 
institutional directives or regulations as determined by institutions. Examples 
include advertisement methods and interview or visit opportunities.

2.3 Timeline 
of Trainee 
Recruitment

Training programs must describe the timeline of posting applications for trainee 
positions through making offers and trainee decision deadlines. Traditionally, 
many training programs have been part of an informal agreement to allow 
residency applicants until at least November 15 of each year to choose a program 
regardless of when they were offered the residency position. This precedent 
allows candidates to know all of the programs to which they have been accepted 
so that they can evaluate their options before committing to a particular training 
program. The informal agreement also attempts to adhere to December 1 as the 
date by which all offers should be accepted. This also decreases the potential for 
programs to gain advantage over others via early acceptances from a competitive 
residency pool. A program that does not adhere to these best practices and dates 
must describe the reasons for deviation.

2.4 Admission 
Criteria

Programs must describe what factors other than academic achievement are used 
for admissions criteria. Examples include postgraduate practice or pathology 
exposure, research or laboratory experience, or areas of veterinary expertise. 

2.5 Summary of 
Recruitment 
History

Training programs must provide the past 5 years of data on recruitment and 
retention of training program applicants. The information must include the 
number of trainee positions available, the number of applications received, 
the number of offers made, the number of acceptances, and attrition from the 
program (Section 2.5 in application). 

STANDARD 2
Admissions & Program Duration
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STATEMENTS

2.6 Pathology 
Program 
Duration  
(see Table 6)

Standard Duration of Training 
Trainees must be engaged in learning (e.g., clinical duties, study time, courses 
or continuing education, pursuit of interesting case material and publication of 
findings, participation in rounds and seminars, preparation of talks and lectures), 
as described in their application for training program accreditation, for a minimum 
of 36 months. Training toward training program completion cannot begin prior 
to graduation from a veterinary college or school. Exceptions to the 36-month 
training length minimum could be granted by the training program on a case-by-
case basis to an individual trainee for situations such as medical, FMLA, military 
leave, or other time away. This allows flexibility for the programs to tailor their 
decisions to individual candidates based on competency documentation. The 36 
months of training assumes that trainees also have vacation time, holidays, and 
sick leave per their institutional policies included in these 36 months and that 
their duty assignments accommodate their utilization of vacation and/or sick 
hours without requirements of reciprocal clinical duty coverage. 

Training programs may establish a minimum program length requirement of 
longer than 36 months, but the duration must be defined in the application for 
accreditation. Accredited training programs should be given the flexibility to 
increase the minimum months-in-training for individual candidates, if needed, at 
the program’s discretion (e.g., if a reduced training schedule of fewer hours per 
month is developed to accommodate a trainee’s personal medical or caretaking 
needs). 

Combined Graduate Education and Residency Programs
ACVP-accredited combined programs that include training toward a PhD or 
MS degree must provide dedicated pathology training, which encompasses the 
recommended dedicated effort in a traditional 3-year residency program. The 
accreditation process acknowledges that experiences in investigative pathology 
may qualify as pathology training experience related to time-in-training and 
acquisition of competencies. Similarly, it is also understood that there are some 
aspects of graduate training not relevant to acquisition of pathology competencies 
and should not qualify towards time-in-training for accredited programs. 
Combined graduate education/residency programs must define how pathology 
training time is determined for their trainees. 

Note that any time spent by trainees who are not enrolled in an ACVP-accredited 
combined training program and who begin or complete a graduate education 
program prior to entering an accredited training program, even within the same 
institution, will not have that time applied to the time-in-training and must 
complete the full requirements of the accredited training program. In effect, 
a graduate program alone or prior to entering a combined accredited training 
program does not qualify toward time-in-training for that program. (continues on 
next page)
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STATEMENTS (CONTINUED)

2.6 Pathology 
Program 
Duration 
(continued)

Combined Graduate Education and Residency Programs (continued)
Trainee performance in pathology and graduate education must be evaluated 
at least annually. It is strongly recommended that a pathologist of the same 
discipline as the trainee be a member of the trainee’s graduate advisory 
committee to facilitate communication between the pathology and research 
portions of the program. Combined program guidelines should also clearly 
outline recommendations for taking the ACVP Phase I and Phase II certifying 
examinations (e.g., the training program may coordinate the Phase I certifying 
examination with the PhD candidacy examination and the Phase II certifying 
examination with dissertation defense), including any protected time for board 
preparation. ACVP certifying examination sponsorship for combined program 
trainees should reflect mutual consent by the specialty pathology teaching team 
as well as the graduate advisory committee.

Internships and Fellowships
ACVP does not currently accredit pathology-focused fellowships of less than 36 
months or internships. Veterinary pathology internships in CP, AP, or both will 
not count toward time-in-training eligibility requirements for the completion of a 
training program. 

Programs of <36 Months in Training
Pathology training programs of less than 36 months do not fulfill Standard 2.7 
and cannot be accredited alone.  These programs can provide excellent learning 
opportunities for expertise in, for example, specialty areas of pathology, but may 
also have a species- or organ-system limited caseload as well as time-limited 
training. ACVP strongly encourages programs with these shorter-term but 
valuable training opportunities to collaborate with one or more institutions to 
formalize collaborative training programs that can be accredited. Trainees could 
also train in these shorter programs if part of an approved individual alternative 
training plan. (continues on next page)
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STATEMENTS (CONTINUED)

2.6 Pathology 
Program 
Duration 
(continued)

Table 6. Training Opportunities and Minimum Time in Training for 
Program Sponsorship

Training Required time in training
ACVP-accredited training program
Traditional residency training 36 months

ACVP-accredited training program 
Combined training program 
(terminology may vary but includes 
residency training combined with 
MS or PhD programs or multiyear 
pathology-based postdoctoral 
programs or fellowships)

Pathology training experiences 
accumulated during the entire 
program length should be 
equivalent to the time dedicated to 
pathology in a traditional residency 
training program, 36 months. 

Pathology internship Does not count toward time in 
training.

Training opportunities in 
veterinary pathology of <36 
months

Does not count toward time in 
training unless part of a formalized 
collaboration with an ACVP-
accredited training program or part 
of a trainee’s approved IATP.

Graduate education or fellowship 
in pathology or related field if 
the trainee is not registered in an 
ACVP-accredited training program

Does not count toward time in 
training unless part of a trainee’s 
approved IATP.
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Accredited programs must provide facilities, resources, curriculum, environment, and/or opportunity for 
trainees to develop the core competencies needed as entry-level pathologists in veterinary pathology. 
Accredited programs must provide resources to trainees that support wellness and wellbeing. In the 
application for initial or renewal ACVP accreditation, training programs will be asked to complete a narrative 
description of features of the training program that demonstrate programmatic support for wellbeing and 
the development of core competencies.

STATEMENTS

3.1 Facilities All aspects of the physical facilities to which trainees are exposed (e.g., 
postmortem room, clinical lab, histology lab, office space) must provide an 
appropriate learning environment. Training programs must provide a brief 
description of the major functions of, or activities that take place in, the facilities 
used by the program to fulfill its mission, including the safety and adequacy 
of these facilities and equipment. Training programs also may comment on 
the availability of specialized equipment and software in the facilities (e.g., 
high-resolution digital slide scanner and digital pathology software) and 
ancillary diagnostic services (e.g., microbiology, virology, electron microscopy, 
immunohistochemistry). Programs should provide context for the direct use of 
facilities and equipment by trainees. 

Any planned facilities improvement that pertains to the pathology program (e.g., 
replacing outdated downdraft necropsy tables) must be discussed. Institutional 
infrastructure improvements should be included only if they directly impact the 
pathology program. 

3.2 Clinical 
Resources

The training program must be able to demonstrate that the clinical resources 
(including caseload and patient variety) are sufficient to achieve the stated 
educational goals.

The training program must provide trends in the past 5 years in caseload and 
species within the program (Section 3.2 in application).

Indicate whether these caseloads are routinely available to all trainees, only to 
those in specialty tracks at the institution, or only in required external rotations.

The training program must describe its educational resources. Include specialty 
track information. 

STANDARD 3 
Training Resources
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STATEMENTS

3.3 Information 
Resources

Access to information resources must be available to trainees. The program 
must have access to up-to-date digital and physical resources for retrieval of 
relevant veterinary and supporting literature and provide appropriate training and 
technical support. 

The program must describe and comment on the adequacy of information 
resources and support. 

The program must describe current plans for improvement of information 
resources, if applicable. 

3.4 Wellbeing 
Resources

Programs must demonstrate that trainees are informed of and have ready access 
to resources that support trainee wellness and wellbeing (e.g., mental health 
counseling, personal wellness, employee benefits, financial aid/debt management, 
written onboarding and exiting policies, and other institutional resources such as 
ombuds, human resources, Title IX office).

According to AVMA, “The wellbeing of veterinary professionals remains a 
top priority for our profession and a key priority of the AVMA.”4 Programs are 
encouraged to review the AAVMC Guidelines for Veterinary Intern and Resident 
Wellbeing (October 2022). Training programs should actively foster and promote 
an environment that supports the professional, physical, psychological, and social 
wellbeing of trainees. 

Examples of resources and support include but are not limited to the following: 

•	 Financial support (e.g., salary, annual raises, paid time off, parental and 
caregiver leave, medical and disability insurance, access to financial advisor/
services)

•	 Professional development (e.g., conference attendance, examination 
preparation courses, other coursework/workshops) 

•	 Wellbeing and mental health support (e.g., access to licensed mental health 
professionals, workplace health and safety training, fitness centers)

•	 Support services (e.g., institutional ombuds, Title IX office, disability 
accommodation processes, human resources, etc.)

(continues on next page)

4.	 Wellbeing Resources for Veterinary Professionals. American Veterinary Medical Association. https://www.avma.org/resources-tools/wellbeing
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STATEMENTS (CONTINUED)

3.4 Wellbeing 
Resources 
(continued)

Policies on Anti-Harassment and Discrimination, Codes of Conduct, and 
Professional Ethics
ACVP is committed to providing a respectful environment free from harassment, 
discrimination, retaliation, intimidation, and disruptive behavior for all its 
members, staff, residents, veterinary and graduate students, speakers, exhibitors, 
guests, and volunteers. ACVP expects a similar atmosphere free of harassment 
and discrimination within its accredited training programs and expects programs 
to hold accountable individuals and/or groups responsible for such conduct. 
Programs must confirm they have reviewed and are in compliance with the 
ACVP Anti-Harassment and Discrimination Policy, ACVP Code of Conduct Policy, 
and ACVP Code of Professional Ethics with respect to trainees, supervising 
diplomates, supplemental trainers, and other applicable parties involved in the 
training program.

3.5 Curriculum The curriculum in pathology training is the purview of each program. 

The training program must describe the educational program, including formal 
and informal coursework, rounds, journal clubs, and opportunities to teach and 
share scholarly work.

Examples include but are not limited to clinical coverage (e.g., surgical biopsy, 
necropsy, hematology, cytopathology), formal didactic coursework, independent 
study, informal study groups, rounds, journal clubs, research opportunities, 
teaching opportunities, presentation training and opportunities to share scholarly 
work in intramural and extramural settings, research training and opportunities, 
education in subspecialty pathology, support for externships (within or outside 
of the institution), mock exams (at least annually), archived study material (e.g., 
slides, presentations, practice tests), and invitation of guest speakers.

https://www.acvp.org/
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STATEMENTS

4.1 Individual 
Trainees

Trainees must demonstrate competence in the core competencies which delineate 
the knowledge, skills, and values for an entry-level pathologist to perform 
independently at the time of credentialing. Documentation of core competency 
achievements is important with regard to sponsorship to:

•	 support the granting or withholding of program sponsorship

•	 support or counter the position of a candidate who appeals a program 
decision to withhold sponsorship

•	 provide a record that can be used to support a candidate’s training history 
in case of turnover of supervising diplomate or training program director

•	 provide a record that can transfer with a trainee to another accredited 
training program or support an individual alternative training plan

•	 document completion of required core competencies to ACVP to facilitate 
the credentialing process by the CEC Credentialing Committee for the 
Phase II certifying examination. 

Core Competency Documentation
Programs must describe how trainees are measured and analyzed on these core 
competencies and provide the documentation (e.g., rubric) and the frequency 
of evaluation. A formal performance review on the core competencies must be 
given, at minimum, semiannually.

Trainee Remediation
Programs must describe the processes and resources in place to remediate 
trainees who do not demonstrate competence.

4.2 Program 
Evaluation

Outcomes of the pathology training program must be measured, analyzed, and 
considered to improve the program.

Programs must describe measures of the effectiveness of the program (e.g., 
examination pass-rate Section 4.2 in application, trainee feedback, 360 
evaluations, exit interviews, external stakeholder feedback). 

Programs should describe plans for revision, if any.

STANDARD 4
Trainee & Program Outcomes Assessments
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Rubric for Assessment of  
Training Program Accreditation

For all four standards, the rubric outlines specific criteria and 
expectations to evaluate whether programs meet each requirement. 

Ingenuity in Action
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Rubric for Assessment of Training Program Accreditation
STANDARD 1. Organization 

STATEMENT (1.1-1.3): An adequate number of supervising diplomates is needed within training 
programs to expose trainees to a variety of opinions in interpretation and experience that are vital 
for the development of critical thinking in pathology. A minimum number of supervising diplomates 
is equally critical to fulfill the requirements for credentialing and provide adequate mentorship of 
trainees, even during times of personnel change.
What to look for: Evidence of adequate numbers of available supervising diplomates so that trainees 
are exposed to a range of training experiences. 

The program meets the minimum requirement of a trainee-to-supervising-
diplomates ratio of 2:1.

☐ Yes
☐ No

The training program director is certified by one of the required organizations 
(ACVP, ECVP, or ECVCP). 

☐ Yes
☐ No 

A supervising diplomate or a supplemental trainer in the other pathology 
discipline (AP or CP) is available to trainees (i.e., CP trainer available for AP 
trainees and vice versa).

☐ Yes
☐ No 

There are at least two supervising diplomates (ACVP, ECVP, and/or ECVCP 
diplomates) with at least 10% of their FTE over a calendar year engaged in 
resident training who are board certified in the primary specialty of the training 
program (temporary hires can be used to meet this requirement).

☐ Yes
☐ No

Trainees limit their time with any one individual supervising diplomate to 70% 
of total training hours.

☐ Yes
☐ No

For combined residency/graduate programs, the program adequately describes 
how it evaluates the pathology training full-time equivalency (FTE) of its 
trainees as it counts toward the trainee-to-supervising-diplomate ratio. 

☐ Yes
☐ Minor Deficiency
☐ No

If required for completion of core competencies, partnerships with other 
required training sites adequately fulfill training in core competencies, and 
collaborative agreements with the primary institution are described. 

☐ Yes
☐ Minor Deficiency
☐ No

OVERALL, THE TRAINING PROGRAM IS COMPLIANT WITH STANDARD 1. 
☐ Yes
☐ Minor Deficiency
☐ No
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Rubric for Assessment of Training Program Accreditation
STANDARD 2. Admissions and Program Duration 

STATEMENT (2.1): ACVP requires candidates seeking eligibility to take the certifying examination to 
be veterinarians with a necessary degree to practice veterinary medicine from a veterinary college in 
some state, province, or territory of the United States or Canada or from an AVMA-listed veterinary 
college. 
What to look for: Evidence that the program follows a process to verify that trainees entering the 
program have a necessary degree to meet this requirement. Trainees must provide proof of the 
doctor of veterinary medicine degree (or equivalent) from a veterinary college within the United 
States or Canada or from an AVMA-listed college.

The program verifies that each trainee entering their program has earned a 
veterinary degree meeting ACVP requirements for board examination eligibility.

☐ Yes
☐ No

STATEMENT (2.2): The training program admission policy must be nondiscriminatory and 
demonstrate a commitment to expanding opportunities for all applicants to enter the veterinary 
pathology profession, as consistent with applicable law and other institutional directives or 
regulations as determined by institutions.
What to look for: Evidence that the training program shows commitment to expanding educational 
opportunities, as consistent with applicable laws. 

The recruitment and admissions policies and procedures illustrate commitment 
to nondiscriminatory practices and expanding opportunities and access to the 
veterinary pathology profession. 

☐ Yes
☐ Minor Deficiency
☐ No

STATEMENT (2.3): Training program admission timelines must allow sufficient time to post positions, 
review applications, interview applicants, extend offers, and receive confirmation of offer acceptance.  
What to look for: Evidence that the training program demonstrates a timeline for the admissions 
process from position posting to offer acceptance. 

The training program maintains a clear and timely admissions process, with 
prospective dates for position posting, application review, offer extension, and 
offer acceptance. 

☐ Yes
☐ Minor Deficiency
☐ No

STATEMENT (2.4): Factors other than academic achievement also must be included as admissions 
criteria. Successful boarded veterinary pathologists have attributes beyond academic performance, 
and such attributes must be considered during the admissions process.
What to look for: Non-academic factors must be used in the selection process and include criteria 
such as interpersonal skills, leadership experience, and clinical experience.

Factors other than academic achievement are adequately considered during the 
selection process.

☐ Yes
☐ Minor Deficiency
☐ No

Selected candidates adequately meet academic and non-academic 
requirements.

☐ Yes
☐ Minor Deficiency
☐ No
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Rubric for Assessment of Training Program Accreditation
STANDARD 2. Admissions and Program Duration (continued)

STATEMENT (2.5): Outcomes of the trainee selection process must be measured and analyzed to 
improve the selection process. The training program should have a system in place to review and 
consider the trainee selection process.
What to look for: Evidence that the training program demonstrates review and outcome assessment 
of selected trainees and the ability to make adjustments/improvements as needed.

The training program maintains a record of offers made and offers accepted.
☐ Yes
☐ Minor Deficiency
☐ No

Accreditation application Section 2.5 is included, which outlines training 
positions available, applications received, offers made, offers accepted, and 
trainee attrition over the past 5 years

☐ Yes
☐ Minor Deficiency
☐ No

The training program adequately addresses and acts upon suggestions for 
trainee selection improvement, if applicable.

☐ Yes
☐ Minor Deficiency
☐ No

STATEMENT (2.6): There must be sufficient time for pathology training. Pathology learning can 
include activities such as clinical duties, dedicated pathology study time, courses or continuing 
education, pursuit of interesting case material and publications, participation in rounds and seminars, 
and preparation of talks and educational lectures. To be eligible for the certifying examination, 
pathology trainees must have at least 36 months of pathology training time (unless otherwise 
specified on an individual case-by-case basis, for reasons such as medical leave, FMLA (USA), 
military leave, or other circumstances). This 36-month period includes vacation time, sick leave, and 
conference travel. Additionally, combined residency and graduate programs must define “pathology 
training time.”
What to look for: Evidence that the training program demonstrates a minimum of 36 months of 
pathology training and illustrates how this is achieved. The training program defines “pathology 
training time.”

The training program demonstrates a 36-month pathology training period
☐ Yes
☐ No

The training program adequately defines “pathology training time.”
☐ Yes
☐ Minor Deficiency
☐ No

OVERALL, THE TRAINING PROGRAM IS COMPLIANT WITH STANDARD 2. 
☐ Yes
☐ Minor Deficiency
☐ No
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Rubric for Assessment of Training Program Accreditation
STANDARD 3. Training Resources 

STATEMENT (3.1-3.3): Accredited programs must provide facilities, resources, environment, and 
opportunity for trainees to develop the core competencies needed by entry-level pathologists in 
veterinary pathology. 
What to look for: Evidence that trainees have access to adequate resources in terms of physical 
facilities, equipment, and varied case exposure to support professional development and success in 
core competencies.

The training program provides adequate facilities, equipment, resources, and 
safety instruction for equipment use by trainees. 

☐ Yes
☐ Minor Deficiency
☐ No

Facilities are maintained and updated in a manner that supports trainee success.
☐ Yes
☐ Minor Deficiency
☐ No

Internal and external clinical service rotations and other training opportunities 
are adequate to meet trainee needs. 

☐ Yes
☐ Minor Deficiency
☐ No

The program’s annual caseload, as outlined in Section 3.2 in the accreditation 
application (by service rotation and/or specialty track and other relevant 
descriptors), and species exposure, is adequate for trainee development. 

☐ Yes
☐ Minor Deficiency
☐ No

Ancillary diagnostic services (i.e., immunohistochemistry, molecular diagnostics) 
are adequate for trainee development. 

☐ Yes
☐ Minor Deficiency
☐ No

The appropriate resources are in place for adequate development of all trainee 
competencies.

☐ Yes
☐ Minor Deficiency
☐ No

There is access to up-to-date digital and/or physical resources for the retrieval 
of relevant literature.

☐ Yes
☐ Minor Deficiency
☐ No

STATEMENT (3.4): Training programs should have benefits and training available to trainees that 
support wellbeing, in alignment with applicable law and other institutional directives or regulations 
as determined by institutions. Trainees must be informed of, and have ready access to, resources that 
support trainee wellbeing, including accommodation of disabilities. 
What to look for: TPAC must take a weight-of-evidence approach to collectively assess if a program 
provides adequate support for wellbeing. ACVP supports the recommendations of AAVMC and 
encourages programs to incorporate these recommendations. Trainees must be informed of and 
have ready access to available institutional resources related to wellbeing. Trainees must have 
opportunities to disclose their disabilities to the program, and the program must provide reasonable 
accommodations in accordance with the Americans with Disabilities Act (or other such disability 
rights laws in the program’s country). Programs must have mechanisms in place for trainees to 
report concerns or violations, and retaliation against a trainee who files a report must be prohibited. 
Programs must not overly burden trainees with excessive clerical and/or administrative tasks that 
do not further their pathology education. Trainees should not be responsible for costs related to 
conference or training events for which attendance is required by the program. (continues)
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Rubric for Assessment of Training Program Accreditation
STANDARD 3. Training Resources (continued)

STATEMENT (3.4) (continued): 

Trainees are adequately informed of and allowed ready access to benefits/
financial support resources (e.g., salary, annual raises, paid time off, parental and 
caregiver leave, medical and disability insurance, access to financial advisor/
services). 

☐ Yes
☐ Minor Deficiency
☐ No

Trainees are adequately informed of and allowed ready access to wellbeing 
and mental health services (e.g., access to licensed mental health professionals, 
mental health/suicide awareness and prevention, workplace health and safety 
training, fitness centers). 

☐ Yes
☐ Minor Deficiency
☐ No

Trainees are adequately informed of and allowed ready access to other support 
services (e.g., institutional ombuds, Title IX office, disability accommodation 
processes, human resources). 

☐ Yes
☐ Minor Deficiency
☐ No

Trainees have access to professional development opportunities (e.g., 
conference attendance, examination preparation courses, other coursework/
workshops). 

☐ Yes
☐ Minor Deficiency
☐ No

Trainees receive adequate financial support for any career development 
opportunities required by the program. 

☐ Yes
☐ Minor Deficiency
☐ No

The program provides mechanisms to encourage and protect adequate work-
life balance with regard to scheduled work hours. 

☐ Yes
☐ Minor Deficiency
☐ No

POLICIES ON ANTI-HARASSMENT AND DISCRIMINATION, CODES OF CONDUCT, AND 
PROFESSIONAL ETHICS: ACVP is committed to providing a respectful environment free from 
harassment, discrimination, retaliation, intimidation, and disruptive behavior for all its members, 
staff, residents, veterinary and graduate students, speakers, exhibitors, guests, and volunteers. ACVP 
expects a similar atmosphere free of harassment and discrimination within its accredited training 
programs and expects programs to hold individuals and/or groups responsible for such conduct 
accountable.
What to look for: Institutions must sign and agree to the three policies/codes. Violations of these 
policies/codes will subject the institution to an immediate review of the program by TPAC to 
determine if the accreditation of the institution should be put into probation or revoked.

The training program agrees to the ACVP anti-harassment and discrimination 
policy. 

☐ Yes
☐ No

The training program agrees to the ACVP code of conduct policy. 
☐ Yes
☐ No

The training program agrees to the ACVP code of professional ethics. 
☐ Yes
☐ No

Is TPAC aware of any violations of these three policies? 
☐ Yes
☐ No

(continues)
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Rubric for Assessment of Training Program Accreditation
STANDARD 3. Training Resources (continued)

STATEMENT (3.5): The curriculum in pathology residency training is the purview of each program. 
The training program must describe the educational opportunities, including formal or informal 
coursework, rounds, journal clubs, opportunities to teach and share scholarly work, and opportunities 
to develop professionalism and leadership skills.
What to look for: Trainees should be exposed to a range of educational opportunities within their 
field of pathology (clinical or anatomic). There must be adequate coverage in clinical duty, teaching 
opportunities, research opportunities, and presentation of scholarly work, especially as required by 
core competencies. Trainees in one field of pathology must have adequate exposure to the other 
domain of pathology (e.g., AP trainees should have adequate CP training and vice versa). Trainees 
must have an adequate amount of structured didactic training by supervising diplomates and other 
faculty, though TPAC acknowledges that completing the program to become a competent entry-
level pathologist also requires strong dedication to independent study. If a program has critical 
deficiencies in areas required for a trainee to successfully meet the core competencies, that program 
must have formal partnerships with other institutions that allow the trainees to successfully achieve 
those competencies. Trainees must not be forced to bear any financial burden if they need to spend 
time at a partner institution to meet the core competencies or accreditation requirements.

Clinical learning opportunities are adequate for trainee development to achieve 
the core competencies. 

☐ Yes
☐ Minor Deficiency
☐ No

Didactic learning opportunities are adequate for trainee development to 
achieve the core competencies. 

☐ Yes
☐ Minor Deficiency
☐ No

Research opportunities and training are adequate for trainee development to 
achieve the core competencies. 

☐ Yes
☐ Minor Deficiency
☐ No

Presentation and/or publication opportunities and training are adequate for 
trainee development to achieve the core competencies. 

☐ Yes
☐ Minor Deficiency
☐ No

Trainees are adequately educated in the other pathology discipline (AP for CP 
and vice versa). 

☐ Yes
☐ Minor Deficiency
☐ No

If a training program has deficiencies that prevent trainees from achieving 
the core competencies at the primary institution, they have established 
formal relationships with other institutions to allow trainees to meet those 
competencies, without any additional financial obligation to the trainee. 

☐ Yes
☐ Minor Deficiency
☐ No

OVERALL, THE TRAINING PROGRAM IS COMPLIANT WITH STANDARD 3. 
☐ Yes
☐ Minor Deficiency
☐ No
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Rubric for Assessment of Training Program Accreditation
STANDARD 4. Trainee & Program Outcomes Assessments 

STATEMENT (4.1): Trainees must demonstrate competence in the core competencies, which 
delineate the knowledge, skills, and values required of an entry-level pathologist to perform 
independently at the time of credentialing. 
What to look for: Evidence that programs describe how trainees are measured and assessed on the 
core competencies, the frequency and method of evaluation (minimum semiannually), onboarding 
documentation (e.g., handbook) that details program policies and expectations, mentorship to 
trainees and faculty training in methods that support trainee growth, and remediation processes and 
resources for trainees who do not demonstrate adequate progression in achieving competencies. 

Trainees receive a rubric (or equivalent) for the evaluation of core competencies.
☐ Yes
☐ No

At the initiation of training, trainees receive onboarding documentation (e.g., 
handbook) detailing program policies and expectations, including information 
on scheduling processes, performance assessments and processes, dismissal 
processes, program completion requirements, and other relevant information 
included in Standard 3, Trainee Resources. 

☐ Yes
☐ Minor Deficiency
☐ No

Trainees are provided with formal performance evaluations at least semiannually.
☐ Yes
☐ Minor Deficiency
☐ No

Trainees have a designated faculty advisor or advisory committee that meets 
regularly with the trainee. 

☐ Yes
☐ Minor Deficiency
☐ No

The program provides faculty development to trainers who educate and review 
trainees (e.g., teaching and learning resources, coaching/mentoring, giving and 
receiving feedback, conflict management, mental health awareness resources, 
suicide awareness and prevention training, discrimination/sexual harassment/
misconduct policies). 

☐ Yes
☐ Minor Deficiency
☐ No

The program maintains adequate documentation of individual trainee core 
competency evaluations. 

☐ Yes
☐ Minor Deficiency
☐ No

The program has adequate mechanisms in place to ensure that evaluation is 
performed with equity and transparency.

☐ Yes
☐ Minor Deficiency
☐ No

The program has a procedure in place to address trainee remediation, and this 
is provided at initiation of training (e.g., program orientation, handbook).

☐ Yes
☐ Minor Deficiency
☐ No

The program provides trainees with a written, constructive performance 
improvement plan (barring conduct that warrants immediate dismissal) if the 
trainee is not meeting expectations. 

☐ Yes
☐ Minor Deficiency
☐ No

(continues)

https://www.acvp.org/


37
acvp.org 

Rubric for Assessment of Training Program Accreditation
STANDARD 4. Trainee and Program Outcomes Assessments (continued)

STATEMENT (4.2): Outcomes of the pathology training program must be measured, analyzed, and 
considered in program improvements. The training program must describe how it measures its 
effectiveness (e.g., pass-rate data, trainee feedback [e.g., 360 evaluations, exit-interviews, etc.]) and 
any plans for program revision based on this data.
What to look for: Evidence that the program undertakes regular, wholistic outcomes assessments of 
its training program by examining the effectiveness of its program through multiple modalities and 
metrics and describes revision plans as needed.  

The program has a mechanism to receive trainee feedback.
☐ Yes
☐ Minor Deficiency
☐ No

The program adequately collects feedback from internal and external 
stakeholders (e.g., former trainees, current or former employees, other 
departments, employers, clients, external institutions).

☐ Yes
☐ Minor Deficiency
☐ No

There are adequate mechanisms in place for trainees to report program 
concerns or violations, and the program has mechanisms in place to prevent 
retaliation against trainees for any reported concerns or violations.

☐ Yes
☐ Minor Deficiency
☐ No

Section 4.2 tracks pass rates for Phase I and Phase II examinations for the past 
5 years (without trainee identification information). 

☐ Yes
☐ No

As applicable, the program describes program-level revisions/improvements based on:

•	 Trainee feedback/exit interviews. 
☐ Yes
☐ Minor Deficiency
☐ No

•	 Faculty discussion/review. 
☐ Yes
☐ Minor Deficiency
☐ No

•	 External stakeholder feedback. 
☐ Yes
☐ Minor Deficiency
☐ No

•	 Phase I and II pass rate. 
☐ Yes
☐ Minor Deficiency
☐ No

The program is sufficiently transparent to trainees and faculty about plans for 
revision/improvement.

☐ Yes
☐ Minor Deficiency
☐ No

OVERALL, THE TRAINING PROGRAM IS COMPLIANT WITH STANDARD 4. 
☐ Yes
☐ Minor Deficiency
☐ No
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The American College of Veterinary Pathologists (ACVP) is an 
organization of board-certified scientists that has been setting 
the standard for veterinary pathology since 1949.

ACVP is the oldest veterinary specialty organization 
recognized by the American Veterinary Medical Association 
(AVMA). Dedicated to furthering scientific knowledge, 
ACVP’s activities include the peer-reviewed journal 
Veterinary Pathology and a renowned annual scientific 
meeting. Successful completion of ACVP’s rigorous certifying 
examination ensures scientific prestige and strong employer 
demand. ACVP is working to ensure the future of veterinary 
pathology with veterinary student chapter support and 
scholarship programs. Both members and corporations 
support ACVP’s activities with financial contributions.

Mission
The mission of the College is to promote excellence in 
veterinary pathology through our members as they protect 
and improve animal, human and environmental health to 
benefit society.

Vision
ACVP’s vision is to propel veterinary pathology to the cutting 
edge of science and medicine for the advancement of animal 
and human health.
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